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Together we work

Pamoja tunafanya kazi

. “You have rights_and "Una haki na una jukumu”
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National Human Rights Committee

It is an independent national committee established
by the State of Qatar in accordance with the Paris
Principles which were adopted by a resolution of the
United Nations General Assembly in 1993. The Com-
mittee was established by Decree-Law No. (38) of
2002, and its mission is to protect and promote human
rights for all those who are subject to the legal juris-
diction of the State of Qatar (citizens, residents and
passers-by in the country’s territory). The Committee
was reorganized by Decree-Law No. (17) of the year
2010 which optimized independence and expanded its
competencies.

The Committee studies national legislation and proce-

dures and advises the goverment thereon to achieve

greater compatibility with human rights principles. It also monitors the extent to which the agree-
ments ratified by the state relating to human rights are implemented. The Committee receives com-
plaints from all members of society, especially the most vulnerable groups, regarding their political,
civil, economic, social and cultural rights.

The Committee visits places of detention, workplaces and workers> accommodation based on a
complaint or on its own initiative. It also spreads awareness and education on human rights through
training activities, holding seminars, conferences and media campaigns, etc.

Definition of the right to work

the necessities of a decent life, including the enjoyment of the right to food,
clothing and shelter, and it definitely affects the enjoyment of other basic
rights. N\

Features from Labor Law

To whom is Labor Law No. 14 of 2004 directed?

It is directed to workers in private establishments and employees of compa-
nies in which the Qatari capital is not less than 51% and whose main office is
in Qatar. The worker means a male or female, Qatari or non-Qatari, who may
be an employee, a manager, a low-paid worker, or a professional.

What should a worker know before coming to Qatar?

- “-_

¢ Nature of work, salary, accommodation.

« A verbal agreement has no legal force and can be breached after arriving in Qatar.

¢ Recruitment offices in Qatar may not charge any amounts as fees or expenses in
return for recruiting the worker.

. The employer may not keep the workerss travel document.

. It is not permissible to work without a written work contract signed by both parties and cer-
tified by the Labor Department, and for the worker to obtain a copy of the contract. In the
absence of a contract, the work relationship can be proven by all means of proof.
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It is the right that allows an individual to earn his living by work he freely / \
chooses or accepts and in which he enjoys just and favorable conditions of \
work. The right to work is considered the most important means of enjoying ]

Worker’s rights

S .
I._ Accommodation:

¢« The space allocated for one person within the common rooms shall not be less than four meters
of the free space.

. Not to accommodate more than four workers in one room in residential complexes, and eight
workers in temporary housing (Port Cabin).

. All rooms must be well ventilated and have natural light.

. Accommodation must be provided with appropriate bedding, blankets, basic furniture, and a
dining hall.

q Workplace:
|}

*« The facility's instructions must be placed in a visible place, and in a language that workers un-
derstand.

. All necessary precautions must be taken for safety during work.

. Measures related to health care must be taken.

. It is not permissible to do any work that threatens safety.

. A good relationship should exist between the workers, based on understanding and friendli-
ness.
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CC‘ ' Summer working hours:

. Working hours in open spaces should not exceed five hours during the period from July 15 to
August 31, where work stops at 11.30 am and the afternoon period does not start before 3.00
pm.

Employers’ rights over their employees

It is an independent national committee established by the State of Qatar
in accordance with the Paris Principles which were adopted by a resolu-
tion of the United Nations General Assembly in 1993. The Committee was
established by Decree-Law No. (38) of 2002, and its mission is to protect
and promote human rights for all those who are subject to the legal ju-
risdiction of the State of Qatar (citizens, residents and passers-by in the
country’s territory). The Committee was reorganized by Decree-Law No.
(17) of the year 2010 which optimized independence and expanded its
competencies.

The Committee studies national legislation and procedures and advises the government thereon to
achieve greater compatibility with human rights principles. It also monitors the extent to which the
agreements ratified by the state relating to human rights are implemented. The Committee receives
complaints from all members of society, especially the most vulnerable groups, regarding their po-
litical, civil, economic, social and cultural rights.

The Committee visits places of detention, workplaces and workers> accommodation based on a
complaint or on its own initiative. It also spreads awareness and education on human rights through
training activities, holding seminars, conferences and media campaigns, etc.



Kamati ya Kitaifa ya Haki za Binadamu

Ni kamati huru ya kitaifa iliyoanzishwa na Nchi ya
Qatar kwa mujibu wa Kanuni za Paris, ambazo zilip-
itishwa kwa azimio la Baraza Kuu la Umoja wa Mataifa
mwaka 1993. Kamati ya Kitaifa ya Haki za Kibinadamu
ilianzishwa kwa Sheria ya Amri Na. (38) ya 2002, na
dhamira yake ni kulinda na kukuza haki za binadamu
za wale wote walio chini ya mamlaka ya kisheria ya
Jimbo la Qatar (raia, wakaazi na wapitaji katika eneo la
Jimbo), wakati wa kupanga upya Kamati ya Kitaifa ya
Haki za Binadamu. kupitia Sheria ya Amri Na. (17) ya
2010, ambayo iliipa uhuru zaidi na kupanua mamlaka
yake.

Kamati inafanyia kazi uchunguzi wa sheria na tarat-
ibu za kitaifa na kuishauri serikali kuzihusu ili kufikia
upatanifu zaidi na kanuni za haki za binadamu. Kamati
inafuatilia kiwango cha utekelezaji wa mikataba iliyoidhinishwa na Serikali kuhusu haki za binadamu.
Kamati inapokea malalamiko kutoka kwa wanajamii wote hasa makundi yaliyo hatarini zaidi kuhusi-
ana na haki zao za kisiasa, kiraia, kiuchumi, kijamii na kiutamaduni.

Kamati hutembelea maeneo ya kizuizini, seshemu za kazi na malazi ya wafanyikazi kulingana na
malalamiko au peke yake. Pia hueneza ufahamu na elimu ya haki za binadamu kupitia shughuli za
mafunzo na kufanya semina, makongamano na kampeni za vyombo vya habari, nk.

Ufafanuzi wa haki ya kufanya kazi
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Haki hiyo ndiyo inayomruhusu mtu kupata riziki yake kwa kazi anayochagua ,/
au kuikubali kwa hiari na ambamo anafurahia hali nzuri na nzuri za kazi. Haki \
yva kufanya kazi inachukuliwa kuwa njia muhimu zaidi ya kufurahia mahitaji ya !

maisha yenye staha, ikiwa ni pamoja na kufurahia haki ya chakula, mavazi na
malazi, na kwa hakika inaathiri kufurahia haki nyingine za msingi.

Tabia za sheria ya kazi

Sheria ya Kazi Namba 14 ya 2004 inaelekezwa kwa nani?

Inalenga wafanyakazi wa vituo vya kibinafsi na wafanyakazi wa makam-
puni ambayo mji mkuu wa Qatari sio chini ya 51% ya jumla na ofisi yake kuu
iko katika Qatar. Mfanyakazi anaweza kuwa mwajiriwa, meneja, mfanyakazi
anayelipwa mshahara mdogo au mtaalamu, na mfanyakazi pia ni mwana-
mume au mwanamke, Mtatari au asiyekuwa Qatar.
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Mfanyikazi anapaswa kujua nini kabla ya kuja Qatar?

. Hali ya kazi, mshahara, nyumba.

. Makubaliano ya mdomo hayana nguvu ya kisheria na yanaweza kukiukwa baada
ya kuwasili Qatar.

. Afisi za kuajiri nchini Qatar haziwezi kutoza kiasi chochote kama ada au gharama kama malipo
ya kuajiri kwake.

. Mwajiri hawezi kuweka hati ya kusafiria ya mfanyakazi.

. Hairuhusiwi kufanya kazi bila mkataba wa kazi ulioandikwa uliotiwa saini na pande zote mbili na
kuthibitishwa na Idara ya Kazi, na mfanyakazi kupata nakala ya mkataba. Kwa kukosekana kwa
mkataba, uhusiano wa ajira unaweza kuthibitishwa kwa njia zote za uthibitisho.

Haki za wafanyakazi

/\I._ Malazi:

« Nafasi iliyotengwa kwa ajili ya mtu mmoja ndani ya vyumba vya kawaida haitakuwa chini ya
mita nne kutoka nafasi ya bure.

. Usiweke wafanyakazi zaidi ya wanne katika chumba katika majengo ya makazi na wafanya-
kazi wanane katika nyumba za muda (cabins zinazobebeka).

. Vyumba vyote vinapaswa kuwa na hewa ya kutosha na viwe na mwanga wa asili.

. Malazi yanapaswa kuwa na matandiko ya kutosha, blanketi, samani za kimsingi na chumba
cha kulia chakula.

q Mahali pa kazi:
|}

. Maagizo ya kituo lazima yawekwe mahali panapoonekana, na katika lugha ambayo wafa-
nyakazi wanaelewa.

. Kuchukua tahadhari zote muhimu kwa usalama wakati wa kazi.

. Hatua zinazohusiana na huduma za afya lazima zichukuliwe.

. Hairuhusiwi kufanya kazi yoyote ambayo inatishia usalama.

. Wafanyakazi wanapaswa kuwa na uhusiano mzuri kulingana na uelewa na urafiki.

ol

. Saa za kazi katika maeneo ya wazi hazizidi saa tano katika kipindi cha kuanzia Julai 15 hadi
Agosti 31, wakati kazi inasimama saa 11.30 na muda wa mchana hauanza kabla ya 3.00.

Saa za kazi wakati wa msimu wa joto:

Haki za waajiri juu ya wafanyikazi wao
. Fika mahali pa kazi kwa wakati kwa ajili ya kuanza kazi na usiondoke V
kabla ya mwisho wa kazi.
. Usiondoke mahali pa kazi bila kupata kibali cha msimamizi.
. Usiingie mahali pa kazi nje ya saa za kazi, bila kibali cha maandishi. ' ' '
. Tii maagizo ya wasimamizi na wasimamizi kuhusu kazi.
. Mwaijiri ana haki ya kupinga endapo mfanyakazi anahamia kampuni “““
shindani.
. Mwajiri ana haki ya kudai ada yoyote kwa ajili ya mafunzo au kufuzu kwa mfanyakazi.
. Kutokuwa na uwezo wa mfanyakazi kupokea zawadi au zawadi kutoka kwa chama
kingine isipokuwa kazi badala ya kufanya kazi ndani ya upeo wa majukumu ya mfan-
yakazi.
. Machapisho hayawezi kusambazwa kwa madhumuni yoyote bila kibali cha maandishi
cha wasimamizi wa kituo.
. Huruhusiwi kufanya kazi kwa mwajiri mwingine, hata wakati wa mapumziko.
. Kuwa makini na kazi na kutunza zana na vifaa vinavyotumiwa na mfanyakazi.
. Mfanyakazi asiye na uwezo haruhusiwi kutengeneza au kutunza mashine.
. Ni muhimu kuandikisha ripoti au kumjulisha msimamizi wa utendakazi wowote.
. Hairuhusiwi kulipa au kutoa ankara bila idhini ya wasimamizi wa kituo.
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